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PA C E  A C A D E M Y

In 1958, an interfaith group of community 
leaders in Atlanta envisioned a stimulat-
ing learning environment open to fresh 
ideas and debate. From their vision, Pace 
Academy was born. Today, with 1,115 
students in Pre-First through 12th grade, 
Pace focuses on developing each child’s 
passions and strengths through academ-
ics, athletics and the arts. But the school 
also understands that education today 
is more complex than the three As; it’s 
about providing global perspectives in the 
classroom and an integrated, inclusive and 
equitable experience before and after the 
bell rings.

Pace emphasizes Judeo-Christian values 
and strives to create a diverse and multi-
cultural environment in which all members 
of the community are respected, valued 
and included. Building character is at the 
heart of school programming. Pace stu-

dents, guided by outstanding faculty and 
staff, develop a deep understanding of the 
world and the people around them. Pace 
graduates want to be successful, and they 
realize that true success means making a 
positive difference.

Joy abounds in the Pace Lower School, 
a place that nurtures students’ intellect, 
develops curiosity and provides opportu-
nities for character development. Lower 
School teachers—experts in shepherding 
young learners—create meaningful aca-
demic experiences and inspire students 
to live out the school’s motto: To have 
the courage to strive for excellence. A low 
student-teacher ratio enables students to 
readily participate in dynamic lessons and 
small-group discussions. From Pre-First 
through fifth grade, students have access 
to learning that prepares them academ-
ically, motivates them intrinsically and 

causes them to recognize that their contri-
butions are needed in the world.

Pace’s Lower School is known for a 
comprehensive, academically rigorous cur-
riculum. Isdell Center for Global Leadership 
(ICGL) programming starts in the Lower 
School and prepares students to be 
21st-century learners and leaders in concert 
with the Design Thinking model, in which 
students learn to think critically, work col-
laboratively and have empathy for others.

Woven into the fabric of Pace is the 
thread of citizenship. Through the Noble 
Knights’ Pillars of Character program, 
students understand the importance of 
integrity and serve as change agents 
within the school, as well as in the greater 
community.

The Lower School is a community of 
discovery, wonder, respect and love.
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T H E  O P P O R T U N I T Y

Pace Academy’s next Head of Lower School will guide curious 
and gifted students, a collaborative leadership team and a 
talented faculty. Currently the Lower School is in the capable 
hands of Interim Head of Lower School Dorothy Hutcheson; the 
next permanent Head of Lower School will join the team in the 
summer of 2022. 

The Head of Lower School’s start at Pace will coincide with 
the student body’s first full year in the Kam Memar Lower 
School. Braced by Pace’s rich traditions, a robust leadership 
and programmatic team and expert teachers, the Head of 
Lower School will partner with parents to fill the halls of the 
thoughtfully designed new building with an electric energy and 
will joyfully join with young learners on the swings and slides of 
the world’s greatest playground.

In recent years, a new cohort of educators has joined 
the Lower School faculty ranks, bringing a diverse range of 
experiences to a curricular program that creates meaningful 
academic experiences and inspires students to courageously 
strive for excellence. Rigorous academics are enriched by 
the programming of the Isdell Center for Global Leadership, 
Design Thinking methodology and rich character education 
instruction. Students can receive additional support from 
the experienced team of specialists who lead the recently 
expanded Academic Resource Center (ARC). This group of 
educators and program directors is ripe for future growth 
and development and is keen to embrace the direction of the 
master teacher and adept division administrator who will join 
them next summer.

Regular parent engagement and partnership is the norm at 
Pace, and the next Head of Lower School will be aided by these 
accomplished adults. A seasoned, compassionate leader, the 
next Head of Lower School will also be a guide for families in 
the formative work that is raising child learners.

3RESOURCE GROUP 175



HEAD OF 
LOWER SCHOOL
POSITION STATEMENT  |  START DATE: JULY 1, 2022

Beyond the walls of the Lower School, 
the next Head of Lower School will join 
an experienced administrative team in 
shaping the full scope of the Pace experi-
ence. The Head of Lower School will also 
serve as a strategic-thinking partner to 
the Head of School, Fred Assaf, who has 
led the school for nearly two decades 
and whose effervescence, enthusiasm 
and wit serve as a lodestar for the spirit 
that permeates all of Pace.

H I G H L I G H T S  O F 
T H E  L O W E R  S C H O O L

NEW KAM MEMAR LOWER SCHOOL 
Students, faculty and staff moved into 
the new Kam Memar Lower School in 
the fall of 2021. At over 36,000 square 
feet, the state-of-the-art building more 
than accommodates the school’s grow-
ing programmatic and curriculum needs. 
Science, STEAM and Design Thinking 
classes find their homes in state-of-the-art 

makerspaces, while an expanded Academic 
Resource Center provides individualized 
support for all students. Music and strings 
programs enjoy large, soundproof spaces, 
and an indoor gymnasium with direct 
access to the playground—the world’s 
greatest!—accommodates PE classes and 
community events and shelters energetic 
youngsters during rainy-day recess. In addi-
tion, the building houses meeting rooms for 
community gatherings, a new admissions 
suite, centrally located offices for the Lower 
School leadership team and a new lounge 
for hardworking faculty and staff. 

ROBUST & RESOURCED TEAM
The Head of Lower School will coordinate 
with and be supported by a robust Lower 
School leadership team and a talented 
faculty. Working with an experienced Office 
Manager, the Head of Lower School guides 
a team that includes a dedicated Director 
of Student Life, Director of Academics, 
Director of Professional Development/
Curriculum and Director of Design Thinking. 

These administrators support the faculty 
and ensure the implementation of the 
school’s strategic vision. 

The Academic Resource Center is 
staffed by three experienced, full-time 
learning specialists. Understanding that a 
diverse, equitable and inclusive learning 
environment is key to a quality education, 
and that cultural fluency and compassion 
are necessary components of creating 
prepared, confident citizens of the world, 
Pace’s Diversity, Equity & Inclusion (DEI) 
leadership team includes both a Chief 
Equity & Inclusion Officer and a Director of 
Equity & Inclusion (formerly a Lower School 
teacher). These leaders guide a team of 
DEI Coordinators—two members in each 
of the three school divisions. Classrooms 
are led by a vibrant faculty whose collective 
growth-mindset leads to the pursuit of best 
practices in preparing students for a rapidly 
changing world. At all levels, Pace actively 
seeks candidates from historically under-
represented populations.
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ISDELL CENTER FOR GLOBAL LEADERSHIP (ICGL)
Pace works to prepare citizens of the world through the Isdell Center for Global 
Leadership (ICGL), a results-oriented program that cultivates leadership capabilities 
among students and faculty in the Lower, Middle and Upper Schools. By exploring an 
annual global theme and examining it from all angles and at all ages, Pace builds critical-
thinking skills that students then apply to other issues. Thinking on this level challenges 
perceptions, requires curiosity, and develops global mindsets and cultural appreciation.

The goal of the ICGL in the Lower School is to build awareness of global issues 
while introducing students to myriad cultures, perspectives and problem-solving skills. 
Students are encouraged to be resourceful, resilient, empathetic and creative. 

The Lower School ICGL experience includes:

• Character Education
• Community Engagement opportunities
• Design Thinking instruction
• Coding development and policy simulation programs
• Global school partnerships
• After-school entrepreneurship programs
• Partnerships with universities, Zoo Atlanta, the Georgia Aquarium,  

National Geographic, Discovery Channel, World Wildlife Fund,  
100 People and other organizations 

• Study tours for rising sixth-grade students with a focus on  
Spanish-language immersion and community engagement

COMMUNITY ENGAGEMENT
Pace’s Community Engagement promotes 
deep understanding of the dignity and 
worth of all people, while developing 
awareness and practices of environmental 
stewardship. In the Lower 
School, education around 
community engagement 
happens in the 
classroom and across 
the city of Atlanta. The 
program brings age-
appropriate speakers to 
campus, coordinates 
weekend service 
opportunities, 
facilitates 
curricular 
implementation, 
establishes 
community 
partnerships 
and manages 
volunteers.
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K E Y  S TAT S

School Name Pace Academy

Year Founded 1958

Grades Served Pre-First through 12th Grade

Total Enrollment 1,115

Lower School Enrollment 360–365

Boys % 50

Girls % 50

Diversity % 31

Students Receiving Aid % Approximately 13%

Total Aid Given Approximately $4 million

Total Faculty 147

Female Faculty % 73%

Male Faculty % 27%

Student/Faculty Ratio 9:1

Average Lower School Class Size 20 students with 2 full-time teachers

Average Faculty Tenure at School 9 years

Highest Tuition $32,760

Annual Budget $37.6 million

Endowment Approximately $60 million

Most recent Accreditation Scheduled for Fall of 2022

M I S S I O N  A N D  C O R E  VA L U E S

MISSION
To create prepared, confident citizens of the world who honor the values and legacy of Pace Academy.

CORE VALUES
• We create success through partnership with parents, students and faculty.
• We are dedicated to developing the whole child.
• We have respect for others and their unique ideas and beliefs.
• We have pride in our accomplishments and our heritage.
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S C H O O L  A P P R O A C H

THINK BIG. It’s a familiar and 
often-used phrase within the Pace 
community, and it applies first and 
foremost to the academic experience.

It means Pace strives to create an in-
novative learning environment through 
collaboration, challenging curriculum, 
outstanding teaching and co-curricular 
offerings. It means students plug in to 
the world around them, push beyond 
their comfort zones and accomplish 
things they never thought possible. 
It means the school inspires young 
minds to engage.

Pace starts small to make these 
big things happen by focusing on the 
individual student, maintaining small 
class sizes, emphasizing meaningful 
student-teacher relationships and 
fostering an inclusive, nurturing 
community. It’s all about balance. 
While the school sets the bar high, the 
community provides students the sup-
port they need to reach and exceed 
expectations so they become engaged 
learners who take risks, ask questions, 
think critically and communicate well.

Faculty is central to Pace’s culture 
and is the driving force behind the 
academic program’s success. With 
freedom to create curriculum and 
use a variety of pedagogical styles, 
teachers help develop world-class, 
confident learners inside and outside 
the classroom. Students leave Pace 
equipped with the skills and confi-
dence to THINK BIG and become 
leaders in today’s 21st-century global 
community.

7RESOURCE GROUP 175



HEAD OF 
LOWER SCHOOL
POSITION STATEMENT  |  START DATE: JULY 1, 2022

K E Y S  F O R  T H E 
N E X T  H E A D 
O F  L O W E R  S C H O O L

The next Head of Lower School  
will likely have experience in and  
a passion for:

Ensuring that every student is 
known, cherished and cared for 
as a member of the community by 
partnering with the full community 
in the wonderful process that is 
elementary education

Supporting a culture of parent 
partnership in which families are 
welcomed into the Lower School, ap-
preciated for their contribution and 
supported in the journey of raising 
young learners

Coordinating and leading a team 
of strategic thinkers and talented 
implementors

Recruiting and retaining exceptional 
educators with the goal of growing 
team capacity and connection and 
preserving high academic standards

Further clarifying and systematiz-
ing the curriculum while expanding 
social-emotional programming and 
creative, innovative pedagogy

Ensuring a diverse, equitable and 
inclusive community culture

Continuing the school’s commitment 
to global citizenship and social 
responsibility

Filling a dynamic new Lower School 
space with an authentic, inspiring 
energy and culture

Q U A L I T I E S

• A Seasoned, Authentic Administrator
• An Exceptional, Experienced Educator
• A Mentor
• An Inspirational, Clear Communicator
• A Strategic Thinker
• A Community, Consensus Builder
• Fair
• Decisive
• Funny
• Courageous
• Humble
• Emotionally Intelligent

A P P L I C AT I O N

Candidates interested in applying for the  
Head of Lower School role may apply online at:  
https://rg175.com/candidate/signup

The application includes: 

• Letter of Interest 
• Resume 
• Personal Statement/Education Philosophy
• List of Five References with contact information 

(References will not be contacted without prior notice)

Deadline for receipt of full application materials: OCTOBER 31, 2021

If you have any questions about the search, please contact Adam Peichert of Resource 
Group 175 who is overseeing the search at: adam.peichert@rg175.com 

Thank you for your interest in Pace Academy. We look forward to hearing more  
about your interest in this rare opportunity for an outstanding educator.

Pace Academy maintains a strict policy of nondiscrimination in regard to employment. 
All aspects of employment at Pace are governed on the basis of competence, merit, 
and qualifications, and will not be influenced in any manner by race, color, religion, sex, 
age, national origin, ancestry, veteran’s status, disability, or any other classes referred 
in applicable state and federal laws.

8RESOURCE GROUP 175


